LAKESUMTER STATE COLLEGE
ADMINISTRATIVE PROCEDURE

TITLE:ACCOMMODATIONS OF DISABILEMBEOYMENT NUMBER5-34
REFERENCE: Board Rules 2.03.@5d PAGE1 OR2
.  PURPOSE

LakeSumter State Collegeeeks to provide job applicants and employees with disabilities equal
access/equal opportunity to College programs, activities, and employment. The College will
provide reasonable accommodations, upon request, under the terms of the Americans with
Disabilities Ac(ADA) the American with Disabilities Act Amendments Act (ADAAAPection

504 of The Rehabilitation Act of 1974&less doing so poses an undue hardship on the College.
Under the AD/Section 504
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Because the College officraust fully understand both the nature and extent of the disability to
be accommodated, the College official may request further disabéigted informationfrom

the person’s healthcare provider, or another physician at the College’s expens€ollége
official may also consult with the responsible vice president, dean, superaféeted faculty

or staff, and/or outside agencies with accommodation expertise, as approprateugh
discussion, the College official will try to work out a mutuallyeptableaccommodation that
does not pose an undue hardship on the College.

Once the need for accommodation and the various options have been evaluated, the College
official will presentheir choice of the available effective, reasonable accommodation(s) to the
person with a disability, or a written explanation as to why all the available options place an
undue burden on the College.

If the person with a disability accepts the offered accommodation, the responsible College
official will implement it as sun as possible.

If the offered accommodation is refused, the process is ended after the applicant for
accommodation is informed and given a chance to respond.

If accommodations are not available that are reasonable and do not impose an undue burden
onthe College, the process is ended after the applicant for accommodation is informed and
given a chance to respond.

If all proposed accommodations are equal, the College official will implement the option(s)
suggested by the person with the disability. However, nothing in this procedure or applicable
law prevents the College from offering an accommodation of its choosing, if it is effective and
offers significant savings in cost or ease of implementation.

Employees and applicants who feel they have beariatkaccommodation unfairly may use the
College’€mployee Grievance Procedure (Administrative Procedir@) B seek relief
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